
Vacation — New employees shall accrue 80 hours per 
year. Certain sell back provisions apply in accordance with 
the City’s Fringe Benefits and Salary Plan.

Executive Leave — Management employees shall be entitled to 
take three (3) days of executive leave per fiscal year, in accordance 
with the City’s Fringe Benefits and Salary Plan.

Holidays — Employees receive eleven (11) scheduled holidays per year, 
plus one (1) floating holiday (pro-rated for New Employees based on 
hire date).

Sick Leave — Every month, employees shall be granted sick leave with 
pay at the rate based on the current number of hours scheduled to 
work in a day. Certain sell back provisions apply in accordance with the 
City’s Fringe Benefits and Salary Plan.

Retirement — The City participates in the Public Employees Retirement 
System (CalPERS), and has pension formulas 2% at age 60 or 2% at age 62 
as determined based on provisions of the California

Public Employees’ Pension Reform Act of 2013 (PEPRA). The City pays the 
employer share of the pension cost.

Medical — the City shall contribute an amount up to 100% of the coverage 
amount for the Kaiser Permanente plan that corresponds to the employee’s 
coverage. For an employee with Blue Shield insurance, the City and employee 
shall equally share the difference between the Blue Shield plan and Kaiser 
Permanente plan monthly premium amount that corresponds to the employee’s 
coverage where the Blue Shield plan monthly premium is higher than the Kaiser 
Permanente monthly premium.

Dental — The City shall contribute an amount up to the average amount of the 
dental plans available that corresponds to the employee’s coverage.

Vision — The City shall contribute 100% of the coverage amount that corresponds 
to the employee’s coverage.

Life Insurance — The City provides a $100,000 term policy.

Tuition — The city shall reimburse  
employees for the cost of books and 
tuition for courses taken at any State 
College, State University, Community 
College, or an approved accredited 
private college or university as ap-
proved by the City Manager.

Disability — The City provides a sixty 
(60) day Long Term Disability policy. 
100% of the premium coverage is 
paid by the City.

Bereavement Leave — Three (3) days 
of leave with pay upon the death of 
immediate family member.

TO APPLY
If you are interested in this outstanding 
opportunity, please apply online at:

www.bobmurrayassoc.com

Filing Deadline: 
February 6, 2022

Following the closing date, resumes will 
be screened according to the qualifi-
cations outlined above. The most 
qualified candidates will be invited to 
personal interviews with the City of 
Sunnyvale. Candidates will be advised 
of the status of the recruitment following 
finalist selection. 

If you have any questions, please do 
not hesitate to call Valerie Phillips at:

(916) 784-9080

COMMUNITY 
SERVICES 

DIRECTOR



THE CITY
Situated in Southeast Los Angeles next to 
the L.A. River and 710 Freeway, the City of 
Cudahy (approximate population 24,000) is 
both a small city and part of a large metropolis. 
It boasts a unique name and a colorful only- 
in-California history. Cudahy was incorporated in 
November 1960 and named for its founder, meat-packing 
baron Michael Cudahy, who purchased the land known as Rancho 
San Antonio in 1908 for development.

The City of Cudahy adopted its new General Plan in 2018, also known 
as “Cudahy 2040,” which outlines the City’s strategy and framework 
for economic development, mobility improvements while balancing 
health and sustainability, and preserving Cudahy’s “small-town feel” 
through local stakeholder engagement. The new General Plan and Zoning 
Code increased residential densities throughout the City and has resulted 
in new development opportunities, specifically higher density residential 
developments in areas where these new densities are now integrated into 
the existing low-density fabric.

In addition to a clear vision through 2040, Cudahy is in the process of imple-
menting increased use of technological tools to become an effective hub 
for innovation and community involvement. These efforts include such  
developments as a virtual City Hall (system that facilitates easy access to 
online payments, permit applications, Park & Recreation facility bookings, 
and more), ongoing requests for funding to help establish highly sophisticated 
“smart parks,” in-progress plans to upgrade public lighting throughout the 
City to LED to institute environmentally-friendly and cost-efficient measures, 
and the procurement of a highly qualified communications/marketing  
consulting firm to help increase the City’s social media presence and com-
munity engagement.

Some of the community services provided by the City include educational 
and recreational classes/activities (i.e., partnerships with the YMCA, Dodgers 
RBI Program, and other local non-profits), senior services, City-sponsored 
trips to local area attractions, and free concerts in the park. Furthermore, 
the City is currently in the process of developing an internship program 
with local high schools at City Hall to help students gain experience in 
technology, marketing, art, journalism, and other professional areas.

What makes working for the City of Cudahy great is its diligent, highly 
committed staff. Over 50% of the City’s workforce is home-grown and/
or currently resides in the City, which makes 
them more invested and intrinsically 
motivated to consistently per-
form at the highest level. 
Moreover, multiple staff 
members are in the pro-
cess of getting their 
Master’s degree from 
one of the top-ranked 
universities in the coun-
try and are extremely 
agile. In an effort to 

enhance employee relations, the  
City has recently completed employ-
ee engagement surveys, a Clifton 
Strengths-Based© workplace, and has 
planned an upcoming internal/external 
customer service training for all staff.

The City of Cudahy is committed to serve 
the community to its fullest capabilities 
by providing the best service to the 
public and creating a secure and safe 
environment to all its residents and 
guests.

THE POSITION
Under general direction of the City 
Manager, the Community Services  
Director oversees the activities and 
operations of the Community Develop-
ment Department, including Planning, 
Building and Safety, Economic Devel-
opment and Cannabis Administration. 
Additionally, the Community Services 
Director coordinates assigned activi-
ties with other departments and out-
side agencies while also providing 
highly responsible and complex admin-
istrative support to the City Manager. 
Other essential responsibilities of the 
Community Services Director include 
but are not limited to:

• Directing the development and im-
plementation of departmental goals, 
objectives, and priorities for each 
assigned service area while identi-
fying areas for improvement

• Overseeing and participating in the 
development and administration of 
the department budget

• Managing current and advanced 
planning functions as it relates to 
development projects and major 
policy documents including general 
plan, zoning, specific plan, develop-
ment agreements, and various 
master plans and special studies

• Managing current planning functions 
that include all planning and building 
permit processing and ensures com-
pliance with all local, state, and federal 
regulations such as the California 
Environmental Quality Act (CEQA)

• Developing, coordinating, and 
managing multiple contracts 
and project bidding for each 
of the department’s service 
areas

• Researching grant funding 
opportunities as request-
ed by the City Manager, 
preparing grant applica-
tions, and managing the 
implementation of grant 
funded programs to ensure 
successful completion of stated 
objectives

• Representing the Community Devel-
opment Department and coordinating as-
signed activities with the use of other departments, elected officials, and 
outside agencies

THE IDEAL CANDIDATE
The City of Cudahy is seeking a well-rounded administrator with a proven  
record of effective leadership to serve as its next Community Services Director. 
An approachable and capable leader who possesses both creativity and a 
strategic mindset is sought. The ideal candidate will be a politically astute 
problem-solver capable of driving Cudahy’s success through their work in the 
Community Development Department. 

The selected candidate will utilize their excellent oral and written communication 
skills to foster a transparent and productive relationship with elected and  
appointed leaders, property owners, the development community, 
businesses, community organizations, and the general public. 
These presentation skills will also be used to represent both 
the department and the City before various officials at the 
state and federal level. The City is a diverse community, 
and residents are passionate about improving their qual-
ity of life. As such, the new Community Services Director 
will be a service-oriented visionary who can identify and 
respond to sensitive community and organizational issues.

The City is seeking an honest, trustworthy, and fair decision 
maker with the ability to motivate, develop, and evaluate 
across the department. The new Community Services Di-
rector should be a policy-driven visionary who can  
anticipate issues, think analytically, and act strategically to meet 
current and future City needs. A politically astute individual who un-
derstands how pertinent federal, state, and local laws, codes, and 
regulations influence community development is critical. Strong com-
munication and relationship building skills, diplomacy, the courage 
to make tough decisions, and the ability to hold staff accountable 
are essential to success.

The City will benefit from an individual with a deep understanding 
of the operations, services, and activities of a comprehensive 
Community Development program, including Planning, 

Building and Safety, Economic Devel-
opment, and Cannabis Administration; 
theories, principles, and practices of 
code development, code enforcement, 
and related community development 
services; development review proce-
dures and requirements; principles and 
practices of program development 
and administration; and principles and 
practices of management, supervision, 
training, and performance evaluation. 
The ideal candidate will have demon-
strated knowledge of contemporary 
city planning, zoning, urban design, the 
redevelopment process, California 
land use, public works maintenance, 
engineering, and the social, political, 
and environmental issues influencing 
community development organiza-
tions. 

Any combination of education and 
experience which may provide the 
required knowledge, abilities, and 
skills is qualifying. Typically, candi-
dates meet this requirement by grad-
uating from an accredited four-year 
college or university with a Bachelor’s  
degree in urban planning, architecture, 

or a related field with five (5) years 
of recent progressively respon-

sible community develop-
ment experience, includ-

ing two (2) years in a 
direct supervisory role. 
A Master’s  degree in 
city planning, engi-
neering, public admin-
istration, or finance is 

highly desirable. The 
ability to speak Spanish 

is preferred, but not re-
quired.

THE 
COMPENSATION
The monthly salary range for the 
Community Services Director position 
is $9,974-$12,482; placement within 
this range is dependent upon qualifi-
cations and experience of the selected 
candidate. The City also offers an  
attractive benefits package including:
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